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Statement of Variance for Reading, Writing & Mathematics 2023

EOY Data Summary 2023

At Fairhall School we are beginning to focus on the progress students make, as well as their
achievement. Our assessment criteria are now aligned with Piritahi Kahui Ako and are in line with
MOE interpretations of how curriculum levels are related to year levels.

A curriculum level is condensed into 2 years, rather than covered over approximately three years as
in the past, as shown in the table below.

End of Year Expected Curriculum Levels
(aligned to Piritahi Kahu Ako levels)

Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 Year 8

Middle Level 1 End Level 1 Middle Level 2 End Level 2 Middle Level 3 End Level 3 Middle Level 4 End Level 4

This is the first year that we have been specifically assessing against these revised “expected” levels.
Graph 1 below shows the results in Reading, Writing and Mathematics for this year (blue) against last
year (yellow). It’s important to note that the 2022 results did not reflect the same data measure
against the Pirithai levels, which we are now working to and will be reporting against going forward.
Hence the data is down from the 2022 results.

Whole school data and analysis is shown on the tables and graphs below. It is important to focus on
the shifts in progress rather than just the achievement level, and Piritahi Kahui Ako will be able to
provide this analysis for us. They are in the process of gathering end-of-year data on all 21 schools
and will be able to compare the end of 2022 with the end of 2023 data, as well as compare Fairhall
School with other schools in Piritahi Kahui Ako. Both progress and achievement will be analysed.

At the time of gathering the data, we had a total school roll of 190 students. The data presented in
Graph 1 is based on 180 students in Years 1-8. The 10 students who have been excluded from the
data are New Entrants or students who have been at our school for less than 6 weeks.



Graph 1

Graph 1 shows progress over one year. The 2022 data is not aligned to the Piritahi Levels. The 2023
data is measured against the Piritahi agreed levels (Mid year data included for comparison). The
data also contains all special needs students.

Mathematics (69%) is currently our lowest-achieving area, followed by Writing (71%) and Reading
(85%). All are below the expected level of 90% which has been our target for 2023.

As per our Reporting Timeline, we held Learning Conferences at the end of Term 1. We had a written
Mid Year Report at the end of Term 2, followed by Learning Conferences at the start of Term 3. The
End of Year written reports will be shared with whānau in the last week of term. Both reports contain
information on the key competencies related to our PRIDE Value, a comprehensive General
Comment, Next Steps for the mid year and a learning comment for the end of the year. Both have
the current OTJ work at level and a graph explaining this level.



These tables give more detail across the different levels of the school.

Reading
All students

Writing
All Students

Mathematics
All students



Key findings for the data

Year levels

Year level

Y0 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8
All

Levels% At or Above
Expectation

Reading 100% 100% 78% 76% 77% 100% 81% 86% 82% 85%

Writing 100% 100% 82% 66% 50% 78% 43% 78% 75% 71%

Mathematics 100% 100% 83% 52% 66% 89% 43% 64% 55% 69%

● Reading - all levels are achieving between 76% and 100% at or above expectation.
Year 0 can only be 100% as they have not been at school long enough to be below.
100% in Year 5 seems high.

● Writing - full report targeted writing report shared with board

goes into details on this area.FS Writing Report to the Board November 2023

● Mathematics - The Y3, Y4,Y6 & Y8 data is particularly low.
● General comments

○ At all levels there are quite significant variations between achievement in the
three areas of Reading, Writing and Mathematics.

○ Reading levels in Years 1-2 are higher than reading at other levels. This could be
attributed to the Structured Literacy Approach (BSLA) which is a relatively new
way of teaching reading to new entrants and juniors that the school has
undertaken professional development on over the past two years.

○ In 2023 Mathematics will become our target area as we made the least amount
of improvement in this area.

Gender
● This year we have slightly more females (96) than males (94)
● Reading - females are achieving slightly higher than males, approx 89% to 81%
● Writing - there is a significant difference in this area, females 83% to males 62%

https://docs.google.com/document/d/1y6CHkJ0kL_44HsEI-2B4pdKwM84z2erxvhuo8Peo7UQ/edit?usp=sharing


● Mathematics - males are achieving higher 77% than females 64%.

Ethnicity

Year level

Asian
(4 )

Māori
(16)

MELAA
Middle Eastern/Latin
American/African

(5)

NZ Europeans
(152)

Other
(12)

% At or Above
Expectation

Reading 100% 82% 60% 87% 75%

Writing 75% 75% 20% 74% 50%

Mathematics 80% 69% 20% 71% 58%

● Reading - NZ European are achieving slightly higher 87% than Māori students 82%
● Writing - Here Māori are achieving slightly higher 75% to 74%, not statistically

significant.
● Mathematics - Māori are achieving slightly less 69% than NZ Europeans 71%

Writing Annual Achievement Targets 2023

Refer to the FS Writing Report to the Board November 2023

Discussion for MOE Target Students 2024
Analysis of school-wide Mathematics Data from November 2023 identified some needs
across a range of cohorts (see the table below). The data showed that overall 69% of
students were achieving At or Above their expected Mathematics level according to the
Piritahi Kahui Ako curriculum level interpretations. These interpretations are based on a
curriculum level being covered in two years so the expectations are higher than in past
years.

End of Year 2023

Below orWell Below
Expectations

Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7

Number 0 4 10 9 3 12 5

% 0% 17% 47% 34% 11% 57% 45%

https://docs.google.com/document/d/1y6CHkJ0kL_44HsEI-2B4pdKwM84z2erxvhuo8Peo7UQ/edit?usp=sharing


The table above shows that areas of most need at the end of 2023 were Y3, Y4, Y6 & Y7.

The proposed MOE Achievement Target for next year will be:
Students achieving below their expected level for Mathematics in Years 4, 5, 7 & 8
will make accelerated progress (i.e. 2 or more sub-level shifts) by the end of 2024.

Recommendations for 2024
In line with our data and Piritahi Kahui Ako (CoL), we will focus on our proposed strategic
goals which relate to Teaching & Learning (student progress and achievement,
strengthening teacher /leadership capability), Hauora (well-being), and Cultural
connections.

As we are a Y1-8 school the core foundation areas of Reading, Writing and Mathematics will
always be central to our teaching and learning programmes, and will continually be areas
for development.

Next year we will focus on improving teacher capability and student progress and
achievement in Mathematics. As discussed above Mathematics will be our MOE
achievement target area. We will also be focusing on ensuring the Structured Literacy
Programme becomes more embedded and teachers higher up the school explore how to
implement this at that level. We will begin Tier 1 PB4L-SW Positive Behaviour for Learning -
School-Wide and continue developing our local Fairhall School curriculum.

Complied by Debbie Stanger
November 2023
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KiwiSport Funding 2023
Kiwisport is a Government funding initiative to support students’ participation in organised
sport. In 2023, the school received a total Kiwisport funding of $2,754.20 (excluding GST).

The funding was spent on developing ball and game skills, purchasing sports equipment
and assisting teams to participate in tournaments, including transportation of sports
teams to and from venues.

The number of students participating in organised sport was between 180 and 200.

Signed:
Debbie Stanger
Tumuaki - Fairhall School

Fairhall School - New Renwick Road BLENHEIM p. 03 577 8939 e. office@fairhall.school.nz



Fairhall School Compliancewith Education and Training Act 2020
requirements to be a good employer for the year ending 31 December
2023.

The following questions address key aspects of compliance with a good
employer policy:

Reporting on the principles of being a Good Employer

How have you met your
obligations to provide good
and safe working
conditions?

Yes

What is in your equal
employment opportunities
programme?

How have you been fulfilling
this programme?

The board:

● appoints a member to be the EEO officer – this
role may be taken by the principal

● shows commitment to equal opportunities in all
aspects of employment including recruitment,
training, promotion, conditions of service, and
career development

● selects the person most suited to the position in
terms of skills, experience, qualifications, and
aptitude

● recognises the value of diversity in staffing (for
example, ethnicity, age, gender, disability, tenure,
hours of work, etc.) and
the employment requirements of diverse
individuals/groups

● ensures that employment and personnel
practices are fair and free of any bias.

By adhering to the practices outlined above. The
Principal is the delegated EEO and is appointed
annually at our Feb Board Meeting.

Follows a fair employment process with key criteria
determined before advertising the position.

How do you practise an
impartial selection of
suitably qualified persons
for an appointment?

We look at the key criteria determined for the
position and rate applicants accordingly. We
always follow an appointment procedure and have
an appointment committee to ensure procedures
are correctly followed.

Malise Burger
Typewriter



How are you recognising,

− The aims and
aspirations of Maori,

− The employment
requirements of
Maori, and

− Greater involvement
of Maori in the
Education service?

We undertake PD related to Māori aspirations
including NZSTA training eg Te Tiriti o Waitangi

How have you enhanced
the abilities of individual
employees?

Schoolwide and individual professional
development opportunities.

Induction programme.

How are you recognising
the employment
requirements of women?

Following good practices such as hygiene products
in toilets, holding positions open for maternity leave,
flexible return to work options, EAP Services, etc.

How are you recognising
the employment
requirements of persons
with disabilities?

Following good practices such as being inclusive
and meeting their needs as much as possible eg
ramps and disability access to all rooms, included
in emergency procedures, hearing and vision aides
as required, disability parking, EAP services, etc.

Good employer policies should include provisions for an Equal Employment
Opportunities (EEO) programme/policy . The Ministry of Education monitors these
policies:

Reporting on Equal Employment Opportunities (EEO)
Programme/Policy

YES NO

Do you operate an EEO programme/policy? ✔

Has this policy or programme been made available to staff? ✔

Does your EEO programme/policy include training to raise awareness
of issues that may impact EEO?

✔

Has your EEO programme/policy appointed someone to coordinate
compliance with its requirements?

✔

Does your EEO programme/policy provide for regular reporting on
compliance with the policy and/or achievements under the policy?

✔

Does your EEO programme/policy set priorities and objectives? ✔
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Te Tiriro o Waitangi Report 2023

Fairhall School has given effect to Te Tiriro o Waitangi through:
Using Ngā Kawataume ngā Tūmanakotanga o Te Tauihu - Our Iwi Aspirations as a taonga
and referring to it and using it to help guide us during decision making and planning.
Strategic planning goals and resourcing (4 Management Units) are based on Teaching &
Learning, Hauora & Cultural Connections. Data and reporting analysis includes a breakdown of
all learners based on ethnicity to ensure equitable outcomes for Māori learners vs the whole.
We are an active part of the Piritahi Kahui Ako which has a framework based around Ka Hikitia
domains, equity, excellent, belonging, Hauora and Mauri Ora. Kapa Haka opportunities for our
whole kura along with Te Reo opportunities for students with our Kuia. We have representation
of Māori on our Board. We actively engage our whānau with Kanohi ki te Kanohi, Matariki,
Hāngi, Whānau Hui. Board attendance at a Regional Hui with a focus on Ka Hikitia facilitated by
our Kahui Ako through Poutama Pounamu.

December 2023
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INDEPENDENT AUDITOR’S REPORT 

 
TO THE READERS OF FAIRHALL SCHOOL SCHOOL’S FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2023 
 
 
The Auditor-General is the auditor of Fairhall School (the School). The Auditor-General has appointed 
me, Warren Johnstone, using the staff and resources of BDO Christchurch, to carry out the audit of 
the financial statements of the School on his behalf. 
 
We have audited the financial statements of the School on pages 3 to 17, that comprise the 
statement of financial position as at 31 December 2023, the statement of comprehensive revenue 
and expense, statement of changes in net assets/equity and statement of cash flows for the year 
ended on that date, and the notes to the financial statements that include accounting policies and 
other explanatory information. 
 
Qualified opinion 
 
In our opinion, except for the matter described in the Basis for our qualified opinion section of our 
report, the financial statements of the School:  
 
 present fairly, in all material respects: 

  
o its financial position as at 31 December 2023; and 
 
o its financial performance and cash flows for the year then ended; and 

 
 comply with generally accepted accounting practice in New Zealand in accordance with Public 

Sector Public Benefit Entity Standards Reduced Disclosure Regime. 
 

Our audit was completed on 26 May 2024. This is the date at which our opinion is expressed. 
 
The basis for our qualified opinion is explained below. In addition, we outline the responsibilities of 
the Board and our responsibilities relating to the financial statements, we comment on other 
information, and we explain our independence. 
 
Basis for our qualified opinion - provision for cyclical maintenance 
 
The School has an obligation to keep the land and buildings in good order and repair. The Statement 
of Financial Position on page 5 includes a provision for cyclical maintenance which totals $92,573 
(2022: $71,973.) We have not been able to obtain sufficient evidence to support the provision 
recorded in 2023 and 2022. There are no practical audit procedures to determine the effect of this 
absence of evidence. 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New 
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities 
under those standards are further described in the Responsibilities of the auditor section of our 
report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our opinion. 
 
Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand.  
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The Board is responsible for such internal control as it determines is necessary to enable it to prepare 
financial statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the Board is responsible on behalf of the School for assessing 
the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as  
applicable, matters related to going concern and using the going concern basis of accounting, unless 
there is an intention to close or merge the School, or there is no realistic alternative but to do so. 
 
The Board’s responsibilities arise from section 134 of the Education and Training Act 2020.  
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a 
whole, are free from material misstatement, whether due to fraud or error, and to issue an auditor’s 
report that includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement 
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise 
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they 
could reasonably be expected to influence the decisions of readers taken on the basis of these 
financial statements. 
 
For the budget information reported in the financial statements, our procedures were limited to 
checking that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial 
statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 
 We identify and assess the risks of material misstatement of the financial statements, 

whether due to fraud or error, design and perform audit procedures responsive to those risks, 
and obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. 
The risk of not detecting a material misstatement resulting from fraud is higher than for one 
resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control. 

 
 We obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the School’s internal control. 

 
 We evaluate the appropriateness of accounting policies used and the reasonableness of 

accounting estimates and related disclosures made by the Board. 
 
 We conclude on the appropriateness of the use of the going concern basis of accounting by 

the Board and, based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the School’s ability to 
continue as a going concern. If we conclude that a material uncertainty exists, we are 
required to draw attention in our auditor’s report to the related disclosures in the financial 
statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions are 
based on the audit evidence obtained up to the date of our auditor’s report. However, future 
events or conditions may cause the School to cease to continue as a going concern. 

 
 We evaluate the overall presentation, structure and content of the financial statements, 

including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. 
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 We assess the risk of material misstatement arising from the school payroll system, which 

may still contain errors. As a result, we carried out procedures to minimise the risk of 
material errors arising from the system that, in our judgement, would likely influence 
readers’ overall understanding of the financial statements. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of 
the audit and significant audit findings, including any significant deficiencies in internal control that 
we identify during our audit.  
 
Our responsibilities arises from the Public Audit Act 2001. 
 
Other information 
 
The Board is responsible for the other information. The other information comprises the Statement 
of Responsibility, Members of the Board Listing, Report on compliance with good employer 
requirements, Analysis of variance, Te Tiriro o Waitangi Report and the Kiwisport Funding Report, 
but does not include the financial statements, and our auditor’s report thereon. 
 
Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with 
the financial statements or our knowledge obtained in the audit, or otherwise appears to be 
materially misstated. If, based on our work, we conclude that there is a material misstatement of 
this other information, we are required to report that fact. We have nothing to report in this regard. 
 
Independence 
 
We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and 
Ethical Standard 1 International Code of Ethics for Assurance Practitioners (including International 
Independence Standards) (New Zealand) (PES 1)issued by the New Zealand Auditing and Assurance 
Standards Board. 
 
Other than the audit, we have no relationship with or interests in the School. 

 

Warren Johnstone,  
BDO Christchurch  
On behalf of the Auditor-General 
Christchurch, New Zealand 




